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Dear Ladies, 

We would like to congratulate you on
completing your second trimester of 2021, and
remaining resilient throughout these challenging
times. Although strict lockdown and social
distancing measures have caused significant
disruptions to our daily lives, sometimes making
it difficult to find inspiration or excitement in the
things we do, it is important to remember the
power of passion to uplift our spirits, even in the
most difficult circumstances. As we enter our
final stretch for the year under lockdown, we
encourage everyone to stay motivated and
engaged. Whether this be investing your extra
time in hobbies, connecting with friends and
family online, or checking in with the well-being
of yourself and loved ones. By filling your life with
the people and activities you are passionate
about, you can break through the monotony
and progress towards your goals.

As always, we are very passionate about our
events. Over the course of this trimester, Capital
W has ensured consistent engagement with our
members whilst navigating the sudden
transition from in-person to online events. Most
notably, we were fortunate enough to hold our
flagship event, Annual Dinner. This evening
consisted of two rounds of networking over a
main course and dessert with 200 in-person
attendees just before the lockdown began. This
was a momentous feat for our society,
considering how the event could not be held in
2020. Our BEYOND Mentoring Program has also
come to a close, with mentors and mentees
collaborating in a case crack event and a final
session to reflect on their experience. Other
amazing events held include our Internship
Applications
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Applications Workshop, Diversity in Finance
(held in collaboration with UNIT), and Women in
Consulting (with UCC). 

As we stride forward into the final semester of
our year, our team is excitedly planning for our
Inter-Varsity Tech Literacy Series Grand
Challenge (in collaboration with Women in AI)
as well as our first Philanthropic event of 2021:
Knitting with Love. Not only do these events
reflect Capital W’s values and uplift the women
of today to become the leaders of tomorrow,
they also reflect the passions of our internal
team. We are constantly inspired seeing just
how far passion can take individuals. 

Capital W’s final ReCap issue of 2021 explores
the Power of Passion. Passion is a quality that is
intrinsic within each individual and it bears the
onus for us to discover what represents passion
for us. This ReCap’s sponsor and student articles
explore how once we locate our own
fascinations, we can harness them to propel
and lift us up to reach our individual potentials.
When reading through this edition, we also invite
you to take some time to reflect on your own
passions and how you can turn them into
tangible change for yourself, loved ones as well
as our greater community. 

 
“Passion is energy. Feel the power that comes

from focusing on what excites you.” 
- Oprah Winfrey

Love,
Karin Nishimuta-Jang and Michelle Wu
2021 Co-Presidents

Pres idents '  WelcomePres idents '  Welcome
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TECH RECAPTECH RECAP

Businesses are constantly adopting new technologies to increase
efficiency, add value and adapt to a changing environment. Within
the past year and a half, the covid-19 pandemic has pushed
businesses to innovate like never before, facilitating the emergence
of new technology trends across the commercial landscape. Let’s
take a look at a few of these technology trends.

By Keshmira Vijayan

The Internet of BehaviourThe Internet of Behaviour
The Internet of Behaviour (IoB) refers to data collection that provides valuable insights
into customer behaviours, interests and preferences. IoB aims to monitor and interpret
data collected from user activity, specifically through a behavioural psychology
perspective. In this way, IoB has the power to influence user behaviour through
incentives or disincentives (Vector ITC, 2021). For example, in retail, radio frequency
identification tags (RFID) and positional sensors are used to enforce compliance with
social distancing in stores, a more efficient and cost-effective alternative to using staff
to monitor store capacity. TAGnology, an Austrian company, helps stores comply with
social distancing through a traffic light system. Here, before entering a store, customers
receive a label to stick to their bag or clothes, which is then identified and tracked by
the RFID technology in order to signal to customers when they can enter (Mekic,
2020). Further, IoB is also used in office buildings to measure body temperature before
entrance.  
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Virtual RealityVirtual Reality
Virtual reality (VR) is a simulated experience that can be similar or completely unlike
the real world. Amidst lockdown and work from home, companies have been
leveraging VR to keep employees connected. For example, during the onboarding
process, new employees at a company must often undergo training for the job. VR
training usually involves a headset and  controllers, which employees use to move
about in a 3D virtual setting and interact with simulated scenarios, environments, and
other trainees or instructors (PixoVR, 2021). This technology is particularly useful in
training for work that involves complex machinery, such as military, aerospace or
automotive training. VR has also been proved to be more efficient than in-person
training; a study by PwC found that employees enrolled in VR courses completed
training up to four times faster than those enrolled in classroom courses, and were also
more focused (Eckert, 2020). 

Anywhere OperationsAnywhere Operations
Anywhere operations is a business operating model which allows its products and
services to be accessed and delivered anywhere, also enabling customers, employers
and employees to operate from physically remote environments. Rather than
prioritising a return to work plan, many companies are now developing anywhere
operations models as part of their business strategy. This type of operating model is
“digital first, remote first”; for example, banks that are mobile-only, handling
transactions and account setups without the need for face-to-face interaction, or travel
booking platforms which provide their booking services entirely online (Panetta, 2021).
Anywhere operations models are underpinned by key features such as collaboration
(videoconferencing tools & remote assistance tools), cloud infrastructure (project
management & CRM for marketing) and secure remote access (VPN channels)
(Gandzeichuk, 2020).

ReferencesReferences
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LYDIA BRUNTON
Credit Suisse Analyst

I N T E R V I E W  W I T H

Lydia BruntonLydia Brunton
What is your role at Credit Suisse?
I work in the Securities Research team as a supporting Environment
Social and Governance analyst. My responsibility is to cover a very
broad range of themes from Climate Change and Decarbonisation to
Modern Slavery as well as Tech Regulation, to name a few. I need to
be on top of the most recent academic research and expert advice
as well as how Australian companies are responding to different
themes.

The theme of this publication is ‘The Power of Passion’. How
will you be applying this theme to your goals and daily
routine this year?
I am fortunate to work in a role that allows me to explore my passions around Climate Change and
Sustainability. My job allows me to research these themes, identify where investment opportunities and
risks emerge, and communicate my views to the investment community.

How did you discover your passions?
How I discovered my passions is actually quite
simple: curiosity. I continually investigate what I
am curious about. As a kid and now, I always
loved being outside, in nature, in awe of the
beauty of the world. As a result, at high school, I
loved science where you learn about the natural
world, but I also quickly realized that I really
enjoyed economics and learning about the
man-made world. At university, I could not
decide which path to explore, so I chose both
where I ended up doing a double degree of
Bachelor of Commerce/Bachelor of Science. It
was at university where I studied multiple biology
subjects about the effects of climate change on
plants, animals, ecosystems, like the Great
Barrier Reef, and the repercussions it has on
society. I realized I wanted to shape my career
to researching and advising on climate change
mitigation.

Do you have any advice for students who
may be struggling to find their passion?
One of the best pieces of advice I have ever
received was from my parents, two people who
are extremely passionate about their careers.
They said the key to a happy and successful life
was to always do something that makes you
want to JUMP out of bed in the morning. From
their experiences, careers are very long, work
days can be very long, but if you’re passionate
and driven by what you’re working on, it puts
everything else into perspective. So I used that
advice to choose my university degrees and my
subsequent career path. So my advice to
students struggling to find their passion, would be
to heed my parents advice. Think about what
makes you want to get out of bed. For me, it’s
fighting climate change. Start with this question
to work out what drives you and what are you
curious about and the rest will fall into place.

What is something about Credit Suisse that has inspired you?
Working with my peers in the research team, I am inspired by the analysts’ commitment and passion in
covering their respective yet diverse sectors. The research analysts at CS are driven individuals who
thrive in a fast-paced environment where every day there is new information, research and data to
assimilate and report to our clients. It is this environment of constant learning and change which
inspires me.

For more details on (upcoming) internship programs and opportunities in Australia, visit www.credit-suisse.com/careers11

http://www.credit-suisse.com/careers?fbclid=IwAR2VzlOke_JQFBSUSVE2qqC5z6ins9cMCnD1kKBMThpYSA3lAKLbAHNxmNM
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what to do if you're not p
As students, we’re often given the advice to follow your passions and find a career
you’ll love. The truth is that not everyone knows what they’re passionate about, and
some of us might not be particularly passionate about anything. 

The good news is, this is completely normal! Just like skills and expertise, passion is
something that can be developed.

 

"follow your passion""follow your passion"
  

why you shouldn't 
 

In contrary to the popular career slogan, following your passion may actually be unhelpful
throughout your career journey. Here’s why:

Most people are unsure of their passions. If we don’t know what we’re passionate about, how can
we expect to follow it?

Following your passion implies that you must choose one passion only. This can be quite
limiting for those who have several interests and wish to pursue more than one.

It’s very natural for our passions to evolve over time. Our interests in primary school
could be very different to our interests as adults. It’s very possible that in 5-10 years we
will no longer be interested in our current passions. 

We may be passionate about something, but that doesn’t mean we are good
at it. For example, many people may dream of becoming a famous movie
star, but they may not have the talent for it. 

As mentioned before, it’s okay not to have a passion because passions
can be developed! However, developing a passion takes time and effort
and isn’t something that can be achieved overnight.

  we may not know what we are passionate aboutwe may not know what we are passionate about11 ..

 

2. we may have several interests or passions2. we may have several interests or passions

 

what to do if you're not pa

3. our passions may change over time3. our passions may change over time

 

4. we may not be good at our passions4. we may not be good at our passions

 

5. passions don't just appear out of thin air5. passions don't just appear out of thin air
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passionate about anything!
 

assionate about anything!
 By Helen Liang

develop your passionsdevelop your passions
  

how to
 

Developing a passion can be a difficult process that takes time and effort. Here are some ways you
can discover your passions!

An easy way to find out what you enjoy is by simply trying new things! Whether you
choose to learn a new skill like Photoshop, or pick a course you wouldn’t normally
choose, doing something different can introduce you to things you never thought
you would enjoy. 

  try new thingstry new things11 ..

 

We are often passionate about things we are good at. Being aware
of your strengths can help guide you in the direction towards
discovering your passions.

2. assess your strengths2. assess your strengths

 

The better you become at something, the more likely you are to be
passionate about it. Although it can be difficult to become really
good at something, the truth is that developing your passion takes
time and effort. Studies have shown that effort often predates
passion – the more effort you put into something, the more likely
you are to be passionate about it.

3. become really good at something3. become really good at something

 

https://www.forbes.com/sites/juliawuench/2021/05/19/follow-your-
passion-is-the-worst-career-advice-heres-why/?sh=7d7b902422d4
https://www.communiquepr.com/follow-your-passion-or-develop-
your-passion-which-works-best/17215/

referencesreferences
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By Lindy Ung
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Follow Us

www.capitalw.org

facebook.com/capitalwinc

linkedin.com/capital-w

capital_w

Capital W is proudly sponsored by the following organisations in 2021:

https://www.facebook.com/capitalwinc/
https://www.instagram.com/capital_w/
https://au.linkedin.com/company/capital-w
http://capitalw.org/
https://www.facebook.com/capitalwinc/
https://au.linkedin.com/company/capital-w
https://www.instagram.com/capital_w/

